
 

 

PRIMAX ELECTRONICS LTD. 

Minutes of 2026 Annual General Meeting of Shareholders 

(Translation) 

Time: May 29, 2026 (Friday) 09:00 AM. 

Meeting type: physical shareholders meeting 

Venue: 4F, No. 2, Xuzhou Road, Zhongzheng District, Taipei City  

 (NTUH International Convention Center)  

Present: A total of 353,891,120 shares (including 329,875,293 shares represented by shareholders 

exercising voting rights electronically) are held by shareholders attending the shareholders' 

meeting in person or by a proxy, who represent 75.11% of the total number of the Company's 

outstanding 471,142,824 shares. 

Present Directors: Yung-Chung Pan, Yung-Tai Pan, Jia-Bin Duh, Chun-Pang Wu (Independent Director, 

Chairman of the Audit Committee), Shiou-Chuang Huang (Independent Director), 

Fei-Pei Lai (Independent Director)  

Chairman: Yung-Chung Pan, the chairman of the Board of Directors 

Recorder:  Jui-Hua Lee 

A.  Meeting called to order： 

The total numbers of shares represented by the shareholders present constitute the quorum 

prescribed by law, hence the Chairman called this meeting to order.  

B.  Chairperson Remark: (omitted) 

C.  Report: 

Report No. 1: The Company's 2025 Business Report for review, please refer to Schedule 1. 

Report No. 2: Audit Committee's Review Report on the 2025 Financial Statements for review, please 

refer to Schedule 2. 

Report No. 3: Distribution of employees' and directors' compensation in 2025. 

D.  Adoption 

1.                                                                                                             (Proposed by the Board)  

Proposal: Adoption of the Company's 2025 Business Report and Financial Statements. 

Description:  

The Company has completed the internal preparation of the 2025 Annual Parent Company Only and 

Consolidated Financial Statements and has provided the reports to SHYH-GANG HORNG CPA and 

HUNG-WEN FU CPA of KPMG Taiwan for review and audit. The CPAs have completed the audit. 

Please refer to Schedule 1 and Schedule 3 for the above Financial Statements as well as the Business 

Report. 

Resolved: The proposal was approved after voting. 

Voting Results: Shares represented at the time of voting: 352,193,143 votes 

(Including votes casted electronically: 329,875,293 votes) 

Voting Results* 
% of the total represented 

share present 

Votes in favor 324,695,326 votes (302,481,476 votes) 92.19% 

Votes against 59,016 votes (59,016 votes) 0.01% 

Votes invalid 0 votes  0.00% 

Votes abstained 27,438,801 votes (27,334,801 votes) 7.79% 

 *Including votes casted electronically (number in brackets) 
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2.  (Proposed by the Board) 

Proposal: Adoption of the Company's 2025 distribution of earnings. 

Description: 

(1) The Company's net profit of 2025 is NT$2,626,721,745, minus this year's remeasurement of defined 

benefit obligation NT$6,482,114, minus legal reserve provision NT$262,023,963, minus special 

reserve NT$273,360,990, plus unappropriated retained earnings, beginning of year 

NT$7,213,068,553. The retained earnings available for distribution as of December 31, 2025, are 

NT$9,297,923,231. The 2025 distribution of earnings prepared according to the Articles of 

Incorporation, please refer to Schedule 4. 

(2) For this distribution of profits, the 2025 earnings will be subject to distribution on a priority basis. 

(3) The cash dividends total NT$2,155,551,604 and the per share dividends to be distributed are 

NT$4.568. The dividends will be distributed to the shareholders listed in the shareholders' roster on 

the ex-dividend date according to their respective shareholding. The above distribution ratio is 

calculated based on the total 471,880,824 outstanding shares as of Mar. 10, 2026. After the proposal 

is approved at the regular shareholders' meeting, it is proposed the board of directors shall be 

authorized to determine the ex-dividend date and relevant matters. 

(4) For the distribution of earnings, in the event of satisfaction of the vesting conditions on restrictive 

stock awards, buyback of the Company's shares, assignment or cancellation of treasury stock which 

influences the ratio of distributable dividends, it is proposed the shareholders' meeting shall 

authorize the Board of Directors to make proportionate adjustments to the ratio of distributable 

dividends based on the number of outstanding shares on the ex-dividend date. 

Resolved: The proposal was approved after voting. 

Voting Results: Shares represented at the time of voting: 352,193,143 votes 

(Including votes casted electronically: 329,875,293 votes) 

Voting Results* 
% of the total represented 

share present 

Votes in favor 326,801,459 votes (304,587,609votes) 92.79% 

Votes against 87,273 votes (87,273 votes) 0.02% 

Votes invalid 0 votes  0.00% 

Votes abstained 25,304,411 votes (25,200,411 votes) 7.18% 

 *Including votes casted electronically (number in brackets) 

E.  Discussion 

1.  (Proposed by the Board) 

Proposal: Resolution of amendments to the Company’s "Procedures for Acquisition or Disposal of 

Assets ".   

Description: 

(1) It is proposed certain provisions of the Company’s "Procedures for Acquisition or Disposal of 

Assets" shall be amended to clearly define the responsible unit for securities investments, and 

response to operational needs, the wording has been revised to refer to the investment-related 

operating procedures.  

(2) Please refer to Schedule 5, for a comparison of the amendments to the "Procedures for Acquisition 

or Disposal of Assets ". 

Resolved: The proposal was approved after voting. 

Voting Results: Shares represented at the time of voting: 352,193,143 votes 

(Including votes casted electronically: 329,875,293 votes) 

Voting Results* 
% of the total represented 

share present 

Votes in favor 326,941,094 votes (304,727,244 votes) 92.83% 

Votes against 80,438 votes (80,438 votes) 0.02% 

Votes invalid 0 votes  0.00% 

Votes abstained 25,171,611 votes  (25,067,611 votes) 7.14% 

 *Including votes casted electronically (number in brackets) 
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2. (Proposed by the Board) 

Proposal: Resolution of issue of Restricted Employee Stock Award.  

Description: 

(1) In accordance with Article 267 of the Company Act and Regulations Governing the Offering and 

Issurance of Sercurities by Securities Issuers published by the Financial Supervisory Commission. 

(2) Expected total amounts (shares) of issuance 4,350,000 shares. Major details of the proposed 

Issuance of Restricted Employee Stock Awards, please refer to Schedule 6. 

Resolved: The proposal was approved after voting. 

Voting Results: Shares represented at the time of voting: 352,193,143 votes 

(Including votes casted electronically: 329,875,293 votes) 

Voting Results* 
% of the total represented 

share present 

Votes in favor 317,085,888 votes (294,872,038 votes) 90.03% 

Votes against 9,939,905 votes (9,939,905 votes) 2.82% 

Votes invalid 0 votes  0.00% 

Votes abstained 25,167,350 votes  (25,063,350 votes) 7.14% 

 *Including votes casted electronically (number in brackets) 

3. (Proposed by the Board) 

Proposal: Removal of the non-compete restrictions on the directors.  

Description: 

(1) According to Article 209 of the Company Act, a director who conducts business within the business 

scope of the Company for himself or others shall explain to the meeting of shareholders the essential 

contents of such an act and secure its approval. 

(2) To draw on the expertise and relevant experience of the Company's directors to the benefit of the 

Company, as certain directors concurrently work for other companies, which may constitute the act 

restricted under Article 209 of the Company Act, it is proposed for resolution to remove the non- 

compete restrictions on Director Hui-Fan Ma and Director Fei-Pei Lai. Please refer to Schedule 7. 

Resolved: The proposal was approved after voting. 

Voting Results: Shares represented at the time of voting: 352,193,143 votes 

(Including votes casted electronically: 329,875,293 votes) 

Voting Results* 
% of the total represented 

share present 

Votes in favor 319,445,375 votes (297,231,525 votes) 90.70% 

Votes against 1,571,170 votes (1,571,170 votes) 0.44% 

Votes invalid 0 votes  0.00% 

Votes abstained 31,176,598 votes  (31,072,598 votes) 8.85% 

 *Including votes casted electronically (number in brackets) 

F.  Extempore Motion:  None. 

After replying, the shareholder has no further questions. 

G.  The meeting was adjourned at 09:29 AM. 

No question was raised by shareholders on the proposal.  

(The Minutes record the summary of the essential points of the proceedings and the results of the 

meeting in accordance with Article 183 of Company Act. For more details, please refer to the audio 

and video recording of the meeting.) 
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 【Schedule 1】 

Business Report 

In 2025, the global economic environment remained highly uncertain and fast evolving. The 

United States continued to adjust tariff policies toward major trading partners, highlighting 

volatility in the global trade and increasing pressure on supply chain restructuring. Meanwhile, 

geopolitical tensions showed no clear signs of easing. Issues including U.S.-China relations and 

security challenges across the Eurasian region continued to affect multinational corporations, both 

directly and indirectly, reshaping supply chain structures and weighing on market confidence. In 

addition, the appreciation of the New Taiwan dollar during 2025 posed headwinds for 

export-oriented companies, emphasizing the importance of greater operational flexibility and 

stronger risk management  

In response to these challenges, PRIMAX leveraged its well-established strategic foundation 

and agile market execution, demonstrating strong operational resilience and responsiveness. The 

Company worked closely with key customers to proactively adjust production and shipment 

strategies, enabling an effective response to evolving tariff policies. It also aligned with 

customers’ supply chain relocation strategies to mitigate the potential impact on operating 

performance. At the same time, the Company accelerated the optimization of its product portfolio. 

For vision-related products, momentum from core customers remained solid, and new customer 

projects were secured in conferencing systems and AI surveillance. In the interface segment, 

revenue achieved double-digit year-over-year growth, supported by the continued market share 

gains of major customers. Meanwhile, the Company further strengthened its key material 

processes to support product lines expansion. Tymphany, the Company’s subsidiary, expanded its 

business with leading global brands through multiple new project wins in 2025, expected to 

gradually contribute to the Group’s revenue. 

In 2025, PRIMAX delivered steady growth across its key financial metrics. Consolidated 

revenue, gross margin, and earnings per share all increased compared with 2024, demonstrating 

the Company’s strong adaptability and sustained profitability amid market demand fluctuations, 

exchange rate impacts, and trade policy challenges. In addition to its financial performance, 

PRIMAX has also received recognition for its corporate sustainability governance and social 

responsibility practices, earning the Excellence distinction of the “CommonWealth Corporate 

Citizenship Award,” further demonstrating the Company’s long-term commitment to sustainable 

development and corporate governance. 

The following is an overview of the Company's 2025 performance 

I. 2025 Results of Operations  

(I) Implementation Results of Business Plan 

The Company's consolidated operating revenue for 2025 was NT $60,181,706 thousand, 

which was a 3.3% increase from NT $58,243,661 thousand in 2024. Consolidated net 

income totaled NT$2,626,722 thousand in 2025, representing a 3.7% decrease compared to 

the NT$2,727,124 thousand in 2024.  
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(II) Cash flow analysis 

Unit: NT$ thousand 

Item 2025 2024 Net Change 

Net cash inflow (outflow) from operating activities 3,222,633 5,621,528 (2,398,895) 

Net cash inflow (outflow) from investing activities (2,550,946) (1,269,618) (1,281,328) 

Net cash inflow (outflow) from financing activities (2,054,228) (2,079,897) 25,669 

(III)Profitability analysis 

Item 2025 2024 

Return on shareholders’ equity (%) 13.02 14.01 

Ratio of operating profit to paid-in capital (%) 60.32 58.64 

Ratio of income before tax to paid-in capital (%) 70.18 73.15 

Net profit margin (%) 4.36 4.68 

Earnings per share (NT$) 5.71 5.61 

 (IV)Research and development 

To further maintain its technological lead and enhance competitiveness, the Company 

invested NT$3,590,188 thousand in R&D in 2025 for the development of new technologies 

and products, while resources were also allocated for automation to upgrade and improve 

the production processes. 

II.2026 business plans and business development strategies 

(I) Advancing the commercialization of X-in-1 and AISF technologies to drive the growth in 

vision and acoustics businesses 

Looking ahead to 2026, PRIMAX will continue to focus on “X-in-1 Sensory Fusion” as its 

core technological development strategy, further expanding the scale of its vision and 

acoustics businesses. The Company will accelerate the development and platformization of 

key AISF (AI Sensor Fusion) modules, enabling customers to integrate diverse sensing 

modules into system-level designs, thereby enhancing product value and strengthening 

customer engagement. At the same time, PRIMAX will advance X-in-1 technology from 

proof of concept to full commercialization, gradually translating it into revenue 

contributions. 

(II)Accelerating the Group’s “1+1” strategy across key industries 

In advancing its key industry initiatives, PRIMAX will leverage vertical integration from 

modules to complete system products to strengthen its system design and mass production 

capabilities. The Company will deepen engagement with key customer projects through 

differentiated strategies, further expanding its market share and presence in the automotive 

and video conferencing markets. Through the integrated deployment of products, 

manufacturing, and services, PRIMAX aims to enhance technological differentiation and 

build long-term partnerships in key industries, realizing the Group’s “1+1 greater than 2” 

synergy  

(III)Enhancing global manufacturing deployment and advancing strategic investments to build 
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new growth engines 

In response to customers’ increasing demand for supply chain diversification and 

localization, PRIMAX will continue to enhance its global manufacturing footprint and 

strengthen its “region for region” production strategy. The Company will implement 

advanced automation and further optimize manufacturing processes to improve productivity 

and quality consistency, reduce labor and operating costs, and strengthen the flexibility and 

responsiveness of regional operations. At the same time, PRIMAX will accelerate strategic 

investments to drive new business growth and the deployment of key technologies, laying a 

solid foundation for the Group’s next phase of growth 

(IV)Strengthening sustainable operations and organizational resilience as the foundation for 

long-term development 

In addition to continuously strengthening operational performance and growth momentum, 

PRIMAX regards sustainable operations as a core cornerstone of its long-term development. 

The Company continues to invest in ESG initiatives, including corporate governance, 

environmental protection, and social responsibility, while integrating sustainability 

principles into its daily operations, supporting effective risk management and long-term 

value creation as it pursues sustainable growth. 

 

 

                                                                           

Chairman and CEO           Pan, Yuan-Chung  

Head of Accounting    Chang, Shu-Chuan 
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【Schedule 2】  

 

Audit Committee’s Review Report 
 

 

To: Shareholders' Meeting of Primax Electronics Ltd. 

 

Among the Company's 2025 Business Report, Financial Statements and Proposal 

for Distribution of Earnings prepared and submitted by the Board of Directors, the 

Financial Statements have been fully audited by KPMG Taiwan which has issued the 

audit report. 

The Audit committee members have audited the above Business Report, Financial 

Statements and Proposal for Distribution of Earnings and determined they are in 

compliance with the Company Act and other applicable laws and regulations and 

therefore issue this report pursuant to the provisions of Article 219 of the Company Act. 

I hereby submit this report.  

 

 

 

 

 

 

Chairman of the Audit Committee: Chun-Pang Wu  
 

 

 

Date: February 25, 2026 
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【Schedule 4】 
 

 

 

 

 

 

 

PRIMAX ELECTRONICS LTD. 

Earnings Distribution Proposal 

Year 2025                                                    Unit: NT$ 

Item Amount 

Unappropriated Retained Earnings, beginning of year  7,213,068,553 

Add： Net profit of 2025 2,626,721,745  

Less：Remeasurement of Defined Benefit Obligation 6,482,114  

Less：10% Legal Reserve 262,023,963  

Less：Special Reserve 273,360,990  

Retained Earnings Available for Distribution as of December 31, 2025  9,297,923,231 

Distribution Item：   

Cash Dividends (NT$4.568 per share) 2,155,551,604  

Unappropriated Retained Earnings  7,142,371,627 

 

Chairman：  

Yuan-Chung Pan 

 

General Manager：  

Yuan-Chung Pan 

 

Accounting Manager:  

Shu-chuan Chang 

 

 

Note:  1.The per share dividends above are based on the 471,880,824 outstanding shares as of Mar.10, 2026. 

2. For the distribution of cash dividends, all dollar amounts less than NT$ 1 for fractional shares shall be 

listed as the Company's other income. 

3. The excepted dividend payout ratio for this distribution of profits is 80%  
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【Schedule 5】 PRIMAX ELECTRONICS LTD. 

Comparison of Amendments to the  

Procedures for Acquisition or Disposal of Assets 

Amended Content Current Content 
Reason for Amendment and 

Explanation 

XI. Operating Procedures:   

… 

 
ii.  Units Responsible for Implementation 

and Transaction Process  

Investments in securities shall be handled 

by the Finance Department or other 

authorized investment-related units in 

accordance with the Company’s 

investment-related operating procedures 

approved by the Board of Directors;…… 

XI. Operating Procedures:   

… 

 
ii.  Units Responsible for Implementation 

and Transaction Process  

The company’s “Regulations for 

Investment Managements” shall apply to 

the investment of securities by the 

implementing unit;…… 

1.To clearly define the 

responsible unit for 

securities investments.  

2.In response to operational 

needs, the wording has been 

revised to refer to the 

investment-related operating 

procedures.  

3.This amendment is unrelated 

to the investment amount and 

will not reduce the number of 

cases submitted to the Board 

of Directors for review. The 

investment-related operating 

procedures form part of the 

Company’s internal control 

system, and any 

establishment or amendment 

thereof requires approval by 

the Board of Directors. 

XXXIV. This corporate document  
………. 

Ninth-time amendments were made on 

2026/05/29 

XXXIV. This corporate document  
………. 

 

Add the date of the current 

amendments made. 
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【Schedule 6】 

Major details of the proposed Issuance of Restricted Employee Stock Awards 

1. In accordance with Article 267 of the Company Act and Regulations Governing the Offering 

and Issurance of Sercurities by Securities Issuers published by the Financial Supervisory 

Commission. 

2. Expected total amounts (shares) of issuance: 4,350,000 shares. 

3. Expected issue price: NT$0 per share. 

4. Vesting conditions: 

I. Vesting conditions: 

Divided into four categories: A, B, C and D and the vesting of each is based on achieving 

performance goals. 

(I) Vesting for Category A: 

i. Each award of Restricted Stock shall vest at a rate of 30% at the end of the first 

twelve months of continuous employment in Company or any companies which 

have a controlling or subordinate relation with the Company after granting the 

award and achievement of personal performance goals and business performance 

goals in the previous year. 

ii. Each award of Restricted Stock shall vest at a rate of 30% at the end of two years of 

continuous employment in Company or any companies which have a controlling 

or subordinate relation with the Company after granting the award and 

achievement of personal performance goals and business performance goals in the 

previous year. 

iii. Each award of Restricted Stock shall vest at a rate of 40% at the end of three years 

of continuous employment in Company or any companies which have a 

controlling or subordinate relation with the Company after granting the award and 

achievement of personal performance goals and business performance goals in the 

previous year. 

(II) Vesting for Category B: 

i. Each award of Restricted Stock shall vest at a rate of 50% at the end of the first 

twelve months of continuous employment in Company or any companies which 

have a controlling or subordinate relation with the Company after granting the 

award and achievement of personal performance goals and business performance 

goals in the previous year. 

ii. Each award of Restricted Stock shall vest at a rate of 50% at the end of two years of 

continuous employment in Company or any companies which have a controlling 

or subordinate relation with the Company after granting the award and 

achievement of personal performance goals and business performance goals in the 

previous year. 

(III) Vesting for Category C: 

Each award of Restricted Stock shall vest at a rate of 100% at the end of the first 

twelve months of continuous employment in Company or any companies which 

have a controlling or subordinate relation with the Company after granting the 

award and achievement of personal performance goals and business performance 

goals in the previous year. 

(IV) Vesting for Category D: 

i. Each award of Restricted Stock shall vest at a rate of 15% at the end of the first 

twelve months of continuous employment in Company or any companies which 

have a controlling or subordinate relation with the Company after granting the 

award and achievement of personal performance goals and business performance 

goals in the previous year. 

ii. Each award of Restricted Stock shall vest at a rate of 15% at the end of two years of 

continuous employment in Company or any companies which have a controlling 
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or subordinate relation with the Company after granting the award and 

achievement of personal performance goals and business performance goals in the 

previous year. 

iii. Each award of Restricted Stock shall vest at a rate of 20% at the end of three years 

of continuous employment in Company or any companies which have a 

controlling or subordinate relation with the Company after granting the award and 

achievement of personal performance goals and business performance goals in the 

previous year. 

iv. Each award of Restricted Stock shall vest at a rate of 20% at the end of four years 

of continuous employment in Company or any companies which have a 

controlling or subordinate relation with the Company after granting the award and 

achievement of personal performance goals and business performance goals in the 

previous year. 

v. Each award of Restricted Stock shall vest at a rate of 30% at the end of five years of 

continuous employment in Company or any companies which have a controlling 

or subordinate relation with the Company after granting the award and 

achievement of personal performance goals and business performance goals in the 

previous year. 

(V)The aforementioned personal performance goals shall mean the accomplishment of 

individual performance goals in accordance with the Company's "Performance Review 

and Development Measures", of the company which the employees work for, including 

pre-set goals and special contributions. The rating of Year-end performance review 

should be 3 and above. 

(VI) The aforementioned "business performance goals" is calculated based on the 

achievement status of the following indicators of the company in the previous fiscal 

year before the designated dates of each stage of restricted employee stock. The 

calculation result is rounded down to the nearest whole share, with any fractional 

shares being disregarded unconditionally. 

 Threshold 
Target 

(Note) 
the weighting The vested shares proportion 

ROE 12.5% 13.0% 50% 

▪ Below Threshold: 0% shares 

▪ Equal Threshold: 50% shares 

▪ Equal and Over Target: 100% shares 
▪ If the achieved result falls between the 

threshold value and the target value, 

interpolation is used for calculation. 
EPS 4.2 4.5 50% 

Note: Due to the uncertainty of the overall economy, the relevant changes are beyond 

the expected range at the time of setting the target, so the original target value 

setting will be maintained. 

II.  The type of shares: new common shares of the Company. 

III. Measures to be taken when employees fail to meet the vesting conditions or in the event of 

inheritance: In circumstance where the Restricted Stock was not vested due to failure to 

meet vesting conditions, such shares will be taken back by the Company without charge 

and will be written off.  

5. Qualification criteria for employees: 

I.  Employees who will be eligible to receive RSA are limited to full-time employees who 

have registered with the Company or any companies, which have a controlling or 

subordinate relation with the Company (The companies which have a controlling or 

subordinate relationship with the Company shall be in line with the definition specified in  

Article 369-2, Article 369-3, Article 369-9, Paragraph 2, and Article 369-11 of the 

Company Act); and will be limited to the ones who are important to the Company's future 

success and development whose individual performance are valuable to the Company; or 

those who are considered as the valuable new-hires. Employee who has hold over 10% 

shares of the company should be excluded. 
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II.  The actual number of shares to be granted will take into account the rank of the employee, 

performance, overall contribution and other factors, as well as the Company's operational 

requirements and business development strategy. Prior approval of the Remuneration 

Committee shall be obtained for those who are employed as managers or directors. 

Employees who are not directors or managers should first obtain the approval of the Audit 

Committee. The details of the qualified employees and number of shares will be refer to 

the Company's "The standard of the employees and number of shares for restricted 

employee stock award.” 

III.  The total number of shares each individual employee may acquire by exercising the RSAs, 

plus the total number of employee stock warrants issued by the Company in accordance 

with Article 56-1 (1) of Regulations Governing the Offering and Issuance of Securities by 

Securities Issuers, shall not exceed 0.3% of the total number of issued shares. In addition, 

the number of shares each individual employee may acquire through the exercise of 

employee stock warrants issued by the Company in accordance with Article 56-1 (1) of 

the said Regulations shall not exceed 1% of the total number of issued shares. 

6. The necessary reason of the current issuance of RSA: 

For attracting and retaining outstanding professionals, in order to create long-term Company 

growth and benefits for employees and shareholders. 

7. Calculated expense amount: 

Estimations are made based on NT$80.535, the average share price during the period of 60 

trading days before Dec. 29, 2025, the amount of annual cost sharing for year 2026, 2027, 

2028 and 2029 shall be NT$ 58,723,438, NT$  174,156,938 , NT$ 84,159,075 , and NT$ 

33,287,800 respectively, with a total amount of NT$350,327,250. 

8. Dilution of the Company's earnings per share (EPS) and other matters affecting shareholder’s 

equity: 

Estimations are made based on NT$80.535, the average share price during the period of 60 

trading days before Dec. 29, 2025, the diluted EPS for year 2026, 2027, 2028 and 2029 shall 

be NT$0.12, NT$0.37, NT$0.18, and NT$0.07 respectively. No significant impact on 

shareholder’s equity. 

9. Restrictions before employees meet the vesting conditions once the RSA are vested: 

Restrictions, covenants, or outstanding issues in relation to the establishment of this Plan shall 

be dealt in accordance with the relevant laws and the Company's Procedures. 

10. Other important terms and conditions (including stock trust custody, etc.): 

The new shares issued by the Company through the exercise of Restricted Stock shall be dealt 

in accordance with measures for stock trust. 

11. Any other matters that need to be specified: 

I. For the long-term retention purpose, the Award shall be issued mainly for Category A and 

D, Award for Category B and C will be issued subject to the commitment of Remuneration 

Committee, and for the below purpose: 

(I) For employment of major talents.  

(II) For the urgent cases (Retain for main technical talents, main manufacturing process 

talents and high operational impact managers). 

The average number of Restricted Employee Stock Award issued for Category A in recent 

years (Y2023 to Y2025) are 99% of the total number of Restricted Employee Stock Award; 

Category B and C is 0%, Category D is 1%. 

II. In circumstance where amendments to the conditions for issuance of Restricted Stock are 

required by instructions from the competent authorities, the amended of relevant laws and 

rules, or in response to financial market conditions, the Chairman of the Company is 

authorized to amend these provisions, which shall become effective upon approval by the 

Board of Directors. 

III. Based on the total number of issued shares (471,142,824 shares) as of Dec. 29, 2025, the 

4,350,000 new shares to be issued will account for 0.92% of the total number of issued 

shares. 
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【Schedule 7】 

Proposal of removal of the  non-competition restrictions on the directors 

Title Name Current Position in the other companies 

Independent 

Director 
Hui-Fan Ma  Stella International Holdings Limited Independent Director 

Independent 

Director 
Fei-Pei Lai  QNAP Systems, Inc. Independent Director 
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